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Abstract. The article is a continuation of the authors' research on the 

relationship between the level of education and perception of agribusiness as an 

area of ideal employment and career development. The aim of this research part 

is to analyse the changes in the students' opinions depending on the level of 

education they have achieved (fist-cycle studies and second-cycle studies). A 

detailed analysis included 29 descriptors defining ideal work, as well as the 

perception of work in the agribusiness sector as the target workplace. The 

factographic material was collected by means of an auditorium survey, which 

proved effective in the course of earlier studies. The data that was collected 

underwent factual verification and statistical analysis. Based on the study, it was 

concluded that in the students' opinion, the qualities of ideal work should include 

the following: congruity with one's interests, feeling proud to do this work and 

achieving economic satisfaction. A welcome feature of ideal work is also 

friendly atmosphere at the workplace and the possibility to use the knowledge 

gained over the school period. The research indicated a change of career plans 

related to the agribusiness sector, i.e. a stronger tendency towards perceiving it 

as a stage in developing further career. 

Keywords: Career, Agribusiness, Ideal Work, Perception of Work in 

Agribusiness. 

1 Introduction 

Both economic theory and economic reality paradigm in building the intellectual capital 

as a pacemaker development of regions and countries becomes a factor in determining 

the pace and level of economic development. As assumed by the signaling theory build 

by Spance [23] the education confirmed by the diploma of graduation acts as one of the 

main criteria for recruitment and selection of candidates for work [6, 21, 23]. From this 

point of view being a university graduate is also the information about the probably 

high level of skills and competences of candidates for work.  

An interesting issue of the employee market is the recognition and assessment of 

students' attitudes as regards perceiving their future work, particularly in agribusiness. 

Graduates of agricultural and agricultural-economic profile universities realize that a 

predominant group of future workplaces are connected with agriculture and food 

economy [6, 5, 13, 14].  



 

 

The cognitive value of this study it to emphasizing the role of knowledge needs and 

its absorption by agribusiness and noticing the specificity of the so-called Generation 

Y, which entering the labor market becomes the carrier and recipient of this knowledge 

[4]. Potentially, the employees from this group are mostly young people, born after 

1980, growing up in the market economy conditions, in the times when modern 

technologies were rapidly developing. The students -graduates are also representatives 

of this generation. For them the digital world is not only an obvious source of 

information, but also a way of spending time and building social relationships [18]. In 

contrast to their predecessors, they are less fitted into the reality of the physical sphere 

of economic processes, but they are inclined to support their work with knowledge, 

which directly results in the increasing innovativeness of the sectors where they find 

employment. Their functioning on the labour market reflects the unavoidability of the 

socio-economic changes taking place not only in agribusiness, but in the whole 

economy. It has become a challenge for universities responsible for the education of 

high quality employees, also for agribusiness [5]. Undoubtedly, graduation is a valuable 

element of building individual intellectual capital. It also gives graduates a better 

chance of finding a job. In economic practice, especially in agribusiness, the importance 

of individual intellectual capital of job candidates is still not sufficiently appreciated. 

However, this is only one of the reasons causing difficulties in finding employment 

after completing academic education. 

The demand for the knowledge contributed by the graduates to the sector is huge, 

and the human resources training system in Poland correspond to the needs that are 

reported [3]. It turns out, however, that the constantly deficient supply of highly 

qualified employees can be related to the graduates' attitudes.  

The research conducted by the authors in 2016-2018 seems to confirm this statement. 

The aim of this paper is to present selected descriptors of ideal work, which are essential 

to students. The study also presents students' attitudes towards setting up their own 

businesses as well as treating employment in the agribusiness sector as a stage in the 

future career.  

2 Materials and Methods 

To achieve the aims of the study, the authors made a literature review and conducted a 

questionnaire survey. They used the auditorium questionnaire method, which is 

considered to be particularly useful in research conducted among students. The authors 

adapted the questionnaire used for HoReCa sector studies [1]. The respondents 

evaluated the total of 29 qualities defining five dimensions of an ideal workplace: work 

contents, economic benefits, development opportunities, social relations and 

reputation. In addition, the study included issues connected with the attractiveness of 

the agritourism sector as a place of work for the students of the Poznań University of 

Life Sciences. 

The survey was conducted in December 2016 among the final term first-cycle 

studies students of animal science (zootechnics) before their graduation exam. It was 

repeated among the same students in June 2018 before their final second-cycle studies 



 

 

before their graduation exam. Participation in the study was voluntary and anonymous. 

The empirical material that was collected underwent preliminary evaluation, followed 

by a statistical independence analysis, using STATISTICA 13.1. The study presented 

herein is a continuation of the authors' research started in 2016 [8, 9, 10, 22]. 

3 Results and Discussion 

The survey was conducted on a sample of thirty seven first-cycle studies students 

(54.4% of students at the year) and eighteen second-cycle studies students (54.4%). In 

both cases, the majority of each sample were women. The study showed that every third 

respondent was planning to set up their own business just after finishing university. The 

results indicate that the respondents are planning to take their future career path into 

their own hands. 

In the course of the study, the students were asked to evaluate 29 features defining 

their ideal work. The authors used the 7-point Likert (priority) scale, where 1 signified 

"not a priority", 4 signified "neutral" and 7 - "essential priority". The results are 

presented in Table 1. 

Table 1. Perception of the image of ideal work. 

No. Descriptors 

First-cycle studies 

(n=37) 

Second-cycle studies 

(n=18) 

Mean Standard 

deviation 

Mean Standard 

deviation 

1 Work according to interests 6.51 0.74 6.83 0.71 

2 Work which is challenging 5.49 1.15 5.72 1.56 

3 Gives an opportunity to fully 

use the acquired knowledge 

and skills 

6.24 0.98 6.72 0.57 

4 Ensures a considerable 

diversity of tasks 
6.08 0.98 6.17 1.54 

5 Gives an opportunity to 

decide how you wish to 

perform your duties 

6.11 0.99 6.11 1.08 

6 Involves a large number and 

fast pace of performing 

duties 

4.89 1.24 4.50 1.82 

7 Involves flexible working 

time 
3.62 2.27 4.00 2.14 

8 Involves mobility 3.92 1.91 4.17 2.31 

9 Easy access by transport 5.70 1.45 5.78 1.83 

10 Is done in an attractive 

destination 
5.08 1.62 6.39 0.78 

11 Guarantees high 

remuneration  
6.32 0.88 6.39 1.20 



 

 

12 Offers a wide range of social 

benefits 
5.81 1.33 5.83 2.07 

13 Provides modern equipment 

necessary to perform work 

duties 

5.51 1.24 6.28 1.45 

14 Offers stable employment 

conditions 
6.14 1.29 6.50 1.04 

15 Gives the employee the 

possibility to influence  the 

decisions important for the 

company 

5.41 1.54 5.72 1.53 

16 Ensures a clearly set career / 

promotion path 
5.86 1.46 5.94 1.80 

17 Gives the possibility to raise 

qualifications 
6.11 1.13 6.50 1.25 

18 Provides the possibility of 

long-term professional 

development at a given 

company 

5.83 1.40 6.44 1.25 

19 Guarantees learning skills 

useful at other workplaces 
5.59 1.34 6.44 0.70 

20 Allows the employee to 

combine work duties with 

private life 

5.92 1.40 5.83 1.72 

21 Friendly atmosphere at the 

place of work 
6.32 1.13 6.78 0.73 

22 Ensures respectful treatment 

by clients and co-workers 
6.24 1.21 6.39 1.04 

23 Gives a sense of support 

from co-workers 
6.24 1.16 6.44 0.86 

24 It is performed together with 

competent co-workers 
6.11 1.26 6.22 1.06 

25 Gives a sense of belonging 

and integration with the 

team 

6.16 0.99 5.78 1.44 

26 Involves offering high 

quality products/services 
5.57 1.46 6.11 1.18 

27 Enjoys considerable social 

prestige 
5.32 1.40 5.61 1.69 

28 Gives a sense of pride with 

performing work duties 
6.38 0.98 6.56 0.70 

29 Work is done at an 

enterprise which serves the 

local community 

4.62 1.60 4.00 2.22 



 

 

The analysis of the results showed that in the opinion of the first-cycle studies 

students, ideal work should match their interests (6.51), provide them with a sense of 

pride with their duties (6.38) and guarantee high remuneration (6.32). At the same time, 

the three most important qualities of ideal work mentioned by the second-cycle studies 

students included matching their interests (6.83), friendly atmosphere at the workplace 

(6.78) and having a job giving an opportunity to make use of the knowledge and skills 

gained at the university. The second-cycle studies students put high remuneration at the 

10th place, allocating it 6.39 points. The descriptors which were least important for 

both groups of respondents included: (6) the fast pace of fulfilling one's responsibilities, 

(7) flexible working time, (8) mobility and (29) a job at an enterprise working for the 

benefit of the local community.  

In order to check whether the points allocated to individual qualities vary depending 

on the level of studies, the authors applied the U Mann-Whitney test and a test from the 

Wald-Wolfowitz series. The results of the former clearly pointed to a statistically 

significant (p<0.05) differentiation of the allocated points in the case of seven 

descriptors: 1, 10, 13, 17, 18, 19 and 21. The other test indicated statistically significant 

differentiation of the allocated points in the case of four descriptors: 7, 9, 12, 21. Based 

on the results that were achieved, it should be concluded that the respondents differ 

most in their evaluation of the features connected with career development 

opportunities. 

In the further part of the study, the analysed qualities were aggregated into five 

variables: work contents (1-10), economic benefits (11-14), career prospects (15-19) 

social relations (20-25) and reputation (26-29), using the arithmetical mean of the 

descriptors. The results of the aggregation are presented in Figure 1 and Figure 2.  

Analysing the results presented in these charts, we can clearly see that the calculated 

mean values for individual variables differ one from another. It was also confirmed by 

the Kruskal-Wallis test (p<0.01) in both groups of respondents. More detailed analyses 

showed that a statistically significant differentiation of the allocated points regarded 

only the mean values for the economic benefits variable (U Mann-Whitney, p<0.05); 

in the remaining cases a significant differentiation was not observed.  
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Fig. 1. Students' expectations as regards an ideal workplace after completing first-cycle studies. 

 

Fig.2. Students' expectations as regards an ideal workplace after completing second-cycle 

studies. 



 

 

At the last stage of the study, the students were asked for an opinion about the 

attractiveness of work in the agribusiness sector (Fig. 3). Undoubtedly, agribusiness is 

a rapidly growing sector of business initiative in many countries around the world [11]. 

The respondents tended to agree with the statement that work in agribusiness would be 

an interesting stage in their career rather than the target permanent workplace. 

Fig. 3. Attitude to connecting career with agribusiness. 

The respondents perceive agribusiness as a potential workplace as they express positive 

opinions about this sector. However, a great majority believe that they will easily find 

work in other sectors. The results achieved in this research corresponds to the results of 

other authors. They analyse the job offer of agribusiness addressed to the students from 

various point of views, i.e. industry [20], the existing education system [12], or from 

the student’s perspective [19, 19]. They are also the part of another studies related to 

the students possessing or not the required competences [7]. It should be noted that the 

similar research is also carried out by scientists from other countries, eg Sweden, USA 

[2, 13, 14]. However, existing surveys largely ignore the agribusiness sector as a 

potential workplace for graduated. 
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4 Conclusions 

Despite the relatively effective system of vocational education and higher education, 

the demand for qualified workers generated by the agribusiness sector still remains 

unsatisfied. The causes of this situation should be sought in the attitudes of university 

graduates, i.e. the prospective employees, whose opinions about work in this sector are 

highly diversified. It is related to an imagination of the first, ideal work, as well as the 

perception of agribusiness as a stage in career development. The research that was 

conducted showed that graduates highly evaluate work in the sector, but they tend to 

agree more with the statement that it would be an interesting stage in their career rather 

than the target permanent workplace. This opinion was expressed by both, first- and 

second-cycle studies students. 

As regards perceiving work as ideal, it was interesting to observe that second-cycle 

studies graduates value work which matches their interests, friendly atmosphere at the 

workplace, and a job which gives them an opportunity to use the knowledge and skills 

they have gained at the university more than economic benefits. Such a hierarchy of 

qualities is an optimistic forecast for the agribusiness sector, as it indicates that the 

studied group of potential employees are going to engage in work in agribusiness for 

reasons other than financial, which are among the strongest motivators of human 

activity. 
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